Holy Family Catholic Primary School
Equality Policy
Overarching Statement 

· In accordance with our mission statement we pledge to respect the equal human rights of all our pupils and to educate them about equality.
· We will also respect the equal rights of staff and other members of the school community.

· In particular, we will comply with relevant legislation and implement school plans in relation to race equality, disability equality and gender equality.

Schools are required to publish information to demonstrate how they are complying with the Public Sector Equality Duty (PSED) 2011.
The PSED was introduced by the Equality Act 2010 and applies to all schools, including maintained and independent schools (including academies), maintained nursery schools, and maintained and non-maintained special schools.
The Public Sector Equality Duty 2011 has 3 main aims:

1. Eliminate unlawful discrimination, harassment and victimization and other conduct prohibited by the Act.

2. Advance equality of opportunity between people who share a protected characteristic and those who do not.

3. Foster good relations between people who share a protected characteristic and those who do not.

 

This policy outlines the commitment of our school to ensure that equality of opportunity is available to all members of the school community for our school this means, not simply treating everybody the same but, understanding and tackling the different barriers which could lead to unequal outcomes for different groups of pupils in school, celebrating and valuing the equal opportunity achievements and strengths of all members of the school community. These include:-

· Pupils

· Teaching staff

· Support staff

· Parents/ carers

· Governors

· Multi-agency staff linked to the staff, SEN services staff, LA staff, school attendance service

· Visitors to school

· Students on placement

We believe that equality at our school should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth. We want to provide an environment which is free from unlawful discrimination, harassment or victimization of any kind. We want to educate our pupils in an environment which recognizes, celebrates diversity and offers equal respect, appropriate support and fair rewards for all our pupils.

At our school, equality is a key principle for treating all people the same. The Equality Act defines eight ‘Protected Characteristics’ :

1. Age

2. Disability

3. Gender reassignment

4. Pregnancy and maternity

5. Race

6. Religion and belief

7. Gender

8. Sexual orientation

Who is responsible?

The governors are responsible for:

· making sure the school complies with the relevant equality legislation and for 

· ensuring that the school Equality Policy and its procedures are followed.

The head teacher is responsible for:

· making sure the school Equality Policy and its procedures are followed;

· making sure the race, disability and gender equality plans are readily available and that the governors, staff, pupils, and their parents and guardians know about them;

· producing regular information for staff and governors about the plans and how they are working;

· making sure all staff know their responsibilities and receive training and support in carrying these out;

· taking appropriate action in cases of harassment and discrimination, including racist bullying, homophobic bullying and bullying related to gender or disability.

All staff are responsible for:

· dealing with racist, homophobic and other hate-incidents;

· being able to recognise and tackle bias and stereotyping;

· promoting equal opportunities and good race relations;

· avoiding discrimination against anyone for reasons of ethnicity, disability or gender;

· keeping up to date with the law on discrimination

· taking up training and learning opportunities.

Race Equality Plan
1. Introduction
This plan sets out how Holy Family Catholic Primary School will work to promote race equality.

This plan addresses our specific duties under the Equality Act 2010. It forms part of our general Equality Policy and also relates to the Knowsley Council procedure for reporting racist incidents involving pupils in schools.
2. Ethnic monitoring

· The school will use Knowsley arrangements and procedures to monitor all children on roll and adult employees.

· We have high expectations of all our school community.

· We monitor a range of data to make sure that all pupils are making the best progress possible and no groups of pupils and underachieving.

3. Impact Assessment

Equality impact assessments will be conducted on all school policies as reviews take place over the next three years.

These will include:

· Admissions
· Attendance

· Inclusion

· Curriculum

4. Action Plan to address the General Duty to promote Race Equality

	
	Actions
	By whom
	Evidence that it is completed

	1. Promote equality of opportunity


	Ensure all new staff posts follow Knowsley LA policies.


	Head teacher
	Policies are kept up to date and reviewed as agreed.

	2. Eliminate unlawful discrimination


	Implement changes identified in impact and assessment processes.
	Head teacher
	Actions identified are completed.

	3. Eliminate racist harassment


	Making use of racist incident reporting system.

Review Home/School agreements to ensure parents are aware of their responsibilities. 

Include statement of intent relating to bullying.
	Senior Leadership Team
	Racist incident reports / Home School Agreement.

	4. Promote good relations between different groups


	Multicultural events / weeks.

Parents/ visitors from different cultures speaking to children and other parents.

Promote identity; culture; heritage; and tradition through curriculum opportunities including white British. 

Use multi faith calendar to highlight festivals around the world.

Make effective use of race equality resources to support planning.
	All staff
	Long-term planning – PSHCE / Curriculum including RE Come and See.

Assembly records.

Photographs / children’s work.

	Other actions required


	Use guidance on promotion of British Values and Spiritual, Moral, Social and Cultural Education (SMSC) to inform planning of school activities/events.

Establish links with schools with high ethnic minorities – both in UK and abroad.

Join globalgateway.org.uk to find suitable schools to establish links.


	All staff
	Achievement of International Schools Award.

Other opportunities for external accreditation / validation of work undertaken


5. How policies and practice are monitored

· Teaching and learning in action
· Inclusion
· Admissions
· Parental and pupil questionnaires
· Employee profile
6. How information gathered is used
· Evaluations based on the above monitoring to be reported to the governing body. 
· Community to be kept informed via school newsletters / school website.
7. Staff Development

· The school identifies CPD requirements as part of the School Development Plan and as part of Staff Appraisal.
8. Reporting

In relation to monitoring, governors will receive information on a termly basis regarding any racist incidents. A review of the action plan will take place annually by staff and a report will be presented to governors in the summer term. 
9. The review of the Race Equality Plan 
A review of this plan will take place in Summer Term 2018.
Signed: ______________________________________  Chair of Governors

Date:  _______________________________________

Disability Equality Plan

1. Introduction
This plan sets out how Holy Family Catholic Primary School will work to promote disability equality. A child is disabled if he/she

‘has a disability which prevents or hinders him or her from making use of facilities of a kind generally provided for others of the same age in mainstream schools or mainstream post-16 institutions’ SEND Code of Practice
The Equality Act makes it illegal to discriminate against a person with a disability for a reason related to their disability. It is also illegal to have rules, policies or practices which apply to everyone but which may disadvantage people with disabilities. Our school is required to make reasonable adjustments to allow children with disabilities to fully take part in the activities. These requirements are derived from the Disability Discrimination Act-

Less favourable treatment- children with disabilities are entitled not to be treated less favourably than non-disabled children for a reason relating to their disability, without reasonable justification.

Reasonable adjustments- children with disabilities are entitled to have reasonable adjustments made with respect to admission arrangements or in provision of education and associated services, to prevent them being placed at a substantial disadvantage, unless the refusal to make those adjustments can be justified.

This plan addresses our specific duties under the Equality Act 2010. It forms part of our general Equality Scheme and also relates to our Accessibility Plan.

2. Impact Assessment

Disability Equality impact assessments will be conducted on all school policies as reviews take place over the next three years.

These will include:

· Admissions

· Home/School Agreements

· Inclusion

· Curriculum 
· Educational Visits

· Asset Management Plan / Access Plan

3. Action Plan to address the General Duty to promote Disability Equality

	
	Actions
	By whom
	Evidence that it is completed

	1.Ensure curriculum provision supports the needs of children and helps to remove barriers to learning
	Staff to ensure provision is differentiated as and when necessary, including use of resources to support identified children
	All Staff
	Monitoring of planning.

Data evidences good progress is being made

	2. Promote equality of opportunity between disabled persons and other persons


	See Accessibility plan
	All staff
	Priorities identified are included in Accessibility Plan with clear timescales for implementation

	3. Eliminate unlawful discrimination


	Implement changes identified by impact assessment processes.
	Headteacher / staff
	Priorities identified are included in School Development Plan.

	4. Eliminate harassment related to disabilities


	Monitor incidents of bullying 
	Headteacher / Deputy Headteacher
	Monitoring of reported bullying incidents

	5. Promote positive attitudes to disability


	Display Mission Statement.

Use/acquire curriculum resources that reflect an inclusive society.

Use assemblies / sports activities that promote positive attitudes to disability e.g. wheelchair basketball.
	All staff
	Log of activities undertaken



	6. Encourage participation by disabled people


	Invite individuals to talk to children / staff.

Invite into school to support raising awareness with regards to disability and how we can be proactive in supporting children and adults with disability.


	All staff
	Log of activities undertaken

	7. Take steps to take account of disabled people’s disabilities


	Make reasonable adjustments for staff members with disability.

Become familiar with ‘Access to Work’ scheme.

Ensure that all forms of home / school communication are available to parents/carers in formats accessible to all – written; audio via telephone; appropriate visits to home etc.


	Head teacher / Business Manager
	Adjustments made as and when necessary.



	Other actions required


	
	
	


4. Accessibility Plan (See Appendix 1)

5. How policies and practice are monitored

· Teaching and learning particularly through monitoring of planning and lesson observations
· Inclusion
· Admissions
· Parental and pupil questionnaires
6. How information gathered is used

Information gathered is used to formulate an action plan which feeds into School Development Plan.
7. Staff Development

Any development needs identified will be incorporated in school CPD Plan.

8. Annual Reporting 
In relation to the action plan monitoring will occur in the summer term and reported on an annual basis.
9. The review of the Disability Equality Plan 
A review of this plan will take place in Summer Term 2018.
Signed: ____________________________________  Chair of Governors

Date: ________________________________________
Gender Equality Plan

1. Introduction
This plan sets out how Holy Family Catholic Primary School will work to promote gender equality.

This plan addresses our specific duties under the Equality Act 2010.

2. Impact Assessment 

Gender Equality impact assessments will be conducted on all school policies as reviews take place over the next three years.

These will include:

· Admissions

· Home/School Agreements

· Inclusion

· Curriculum 
· Educational Visits

· Asset Management Plan / Access Plan

Impact assessments will also be conducted on attainment of children identifying any potential gender issues.

3. Action Plan to address the Gender Equality Duty

	
	Actions
	By whom
	Evidence that it is completed

	1. Eliminate unlawful sex discrimination


	Equal Pay Rights – school follows Knowsley LA guidance.
	Head teacher
	All HR policies are adopted and implemented. Practice is reviewed in light of these policies

	2. Eliminate harassment related to gender


	Awareness of types of sexist and sexual harassment.

Domestic Violence – resources / staff training to raise awareness.

Monitoring of reported bullying incidents.

Review of curriculum and out of school activities regarding gender bias.
	SLT
	All policies and procedures are followed.

Incidents are recorded and actions completed in line with policies.

Regular training of all staff completed (log kept in staff’s CPD records)

	3. Promote equality of opportunity between men and women


	Invite parents with non-stereotypical jobs to assemblies / classes.

Avoid gender stereotyping when inviting visitors to school.

Consideration given to activity leaders and staff representation in out of school clubs.

Ensure that school events consider the needs of working parents.
	SLT
	Raising awareness through assemblies / use of resources etc.


	4. Promote equality of opportunity between boys and girls

Other Actions:

Curriculum - monitoring boys’ and girls’ attainment, underachievement anti-bullying policies to tackle sexist/ homophobic bullying, attitudes to violence, health initiatives, sport, gender stereotyping careers.

	Lessons promote healthy relationships across all areas of curriculum.

Use carefully selected materials in the curriculum planning to avoid stereotyping and derogatory images and promote positive role models.

Monitor attainment in boys and girls throughout the school.

Ensure sports activities are open to all pupils.

EPRP/ Come and See Programmes used to promote mutual respect in relationships.

Use of SEAL materials in PSHCE Planning.

Staff training ‘Gender issues in the Classroom’.
	
	All activities open to both boys and girls.
Use of talking partners within the classroom to promote full participation of all children.

Regular monitoring of performance between boys and girls and taking necessary action if/when required.

Monitoring of plans and scrutiny of work ensure curriculum provision is meeting needs of both boys and girls.


4. Gender monitoring

· Difference between attainment of reading, writing and maths at both Key stage 1 and 2.
· PASS ( Pupil Attitude Survey) to identify any gender issues.
· Attendance
5. How information gathered is used

· Information gathered feeds into School Development Plan.
6. Staff Development

· Any needs identified through monitoring and assessment processes will feed into School CPD.
7. Annual Reporting 

In relation to the action plan monitoring will occur in the summer term and reported on an annual basis.

8. The review of the Disability Equality Plan 
A review of this plan will take place in Summer Term 2018.
Signed: ____________________________________  Chair of Governors

Date: ________________________________________

Appendix 1

1. Accessibility Plan, as required by the Special Educational Needs and Disability Act (SENDA) 2001.
	
	Actions
	By whom
	Evidence that it is completed

	1. Improvements in access to the curriculum


	Ensure that curriculum planning and provision reflects an adaptable and flexible approach to the teaching and learning of all subjects.
	Senior Leadership Team
	Curriculum Planning

	2. Physical improvements to increase access to education and associated services


	Acquire specialist equipment as and when identified.

Monitor building projects to ensure the school continues to be designed to meet the needs of all students.
	Senior Leadership Team
	Adaptations made as and when required

	3. Improvements in the provision of information in a range of formats for disabled pupils


	Liaise with sensory support staff and speech therapy department to find suitable alternative strategies.
	SENCO
	Communication is available in a range of formats to meet needs.
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